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******************************************************************* 

MINUTES OF SYMMES TOWNSHIP SPECIAL MEETING 

 

 JULY 20, 2022  

******************************************************************* 

                                                                                                                      

The meeting was called to order at 6:00 p.m.  Elected officials present were: Mr. Phil Beck, Mr. 

Kenneth Bryant, Ms. Jodie Leis and Mr. Joe Grossi. 

 

Also present: Kim Lapensee – Administrator.  

 

PLEDGE OF ALLIGIANCE 

 

APPROVAL OF AGENDA 

 

Ms. Leis made a motion to approve the agenda. Mr. Bryant seconded the motion. Roll call vote 

was as follows: Ms. Leis – ‘aye’, Mr. Bryant – ‘aye’, Mr. Beck – ‘aye’. Motion passes. 

 

OLD BUSINESS 

 

JODIE LEIS made a motion to approve Resolution G2022-81 – Resolution Authorizing the 

Township Administrator to Enter into a Contract with Medical Mutual of Ohio for Providing 

Health Insurance Coverage for the Elected Officials and Full-Time Employees of Symmes 

Township. Mr. Beck seconded the motion discussion continued. 

 

JODIE LEIS made a motion to take a recess until the health broker arrives at 6:02 p.m. Mr. Beck 

seconded the motion. 

 

Roll call vote was as follows: Ms. Leis – ‘aye’, Mr. Bryant – ‘aye’, Mr. Beck – ‘aye’. Motion 

passes. 

 

JODIE LEIS made a motion to return to special session at 6:15 p.m. Mr. Beck seconded the motion. 

Roll call vote was as follows: Ms. Leis – ‘aye’, Mr. Bryant – ‘aye’, Mr. Beck – ‘aye’. Motion 

passes. 

 

Michelle Crockett stated that she already sent an email explaining the differences between the 

MEWA plan and our current plan. She said she explained to those who called her how it works. 

The current plan is a grand mothered plan and right now we will not lose that status if we stay 

with that plan. She stated that a grand mothered plan is a plan that was written prior to the 

Affordable Care Act but after all the whole grandfather clause which was prior to 2014. She 

stated that the federal government said that if you like your existing plan, you can keep it which 

provided transitional relief before grand mothered status. She stated that we can keep our plan 

until the federal government says you can no longer have that plan and you have to move to an 

ACA plan. She stated that every year they extend that. She stated that we have no idea at what 

point the federal government will end it. She stated that they believe the program will keep 

getting extended until enough people have moved onto other plans and out of transitional relief 

status. She stated that because of that, the health insurance companies came out with MEWA’s 

(Multiple Employer Welfare Arrangement) which is a self-funded platform, and each medical 

insurance company has a different alliance with a different chamber of commerce to operate 

these. She stated that Medical Mutual uses COSE which stands for Council of Small Enterprises. 

She stated that the chamber puts up the money to pay the claims and we would be paying the 

full-insured equivalent rate. She stated that if our claims are high, we will just see that increase in 

a renewal. She stated that we will not be asked to pay those claims. She stated that if our claims 

are low, then we would also see that in a renewal with a lower increase. She stated Medical 

Mutual has our history of claims and felt that we qualified for that program. She stated that they 

only put the best risk in that program. She stated that whole point is to place us with other lower 

risk groups, so we do not have to go to an ACA plan where there is higher risk and no 

underwriting. She stated that self-funded plans cannot be forced to go to the ACA.  
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Mr. Grossi asked if there is a cap on premiums for year to year. Mrs. Crockett stated no, we are 

within a certain risk pool, and it gets spread out amongst the pool. She stated that with a grand 

mothered risk pool, there is more potential for not so healthy groups.  

 

Mrs. Crockett stated that with the MEWA, the deductible stays the same with a $3,000/$6,000 

and then there will be co-pays with the prescription drugs after you reach the deductible which is 

on a tiered system depending on the type of drug. She stated that there is an out-of-pocket 

maximum of $6,900.00/$13,800.00 which includes the deductible and there would be an out-of-

pocket expense to the employee of $3,900/$7,800.00 until everything would be covered 100%. 

She stated that with the current plan, the deductible and the out-of-pocket max are the same 

$3,000/$6,000.00. She stated that the increase with that plan would be 1.8% over what we are 

paying now. She stated that if we fully funded the difference in the HRA with the MEWA, our 

liability would be $177,000.00. She stated that this number is what we have to budget for 

(assuming that everyone would hit the deductible). Mrs. Crockett went over the options with the 

board of how we could fund that new plan.  

 

KEN BRYANT stated that the dollar amounts that we were given for the health plans came from 

a different broker. He wondered if she gets the same rates as they do. Mrs. Crockett stated yes, 

we all get the same rates as long as we are all providing the same information. Mr. Bryant asked 

about what the numbers were underneath the tiered drug plan. Mrs. Crockett stated that those are 

the mail order costs. Mr. Bryant stated that he has reluctance to fund the HRA at that 

$6,900/$13,800. He stated that all he would like to fund is the increased costs in pharmacy.  

 

JODIE LEIS asked if Mrs. Crockett felt that this MEWA was a risky plan. Mrs. Crockett stated 

no.  

 

KEN BRYANT asked how the rates are formed? Mrs. Crockett stated that the rates are given 

based on the health of the group. She stated that in the past they have had the employees fill out 

form fire and it gets shopped with other providers based on that health, age, and zip code. Mrs. 

Crockett stated that we could keep our grand mothered plan but just make a design change and 

change the deductible to $4,000.00/$8,000.00 and only have a 5.19% increase or increase it to 

$5,000.00/$10,000.00 and have a decrease of 5.5%. She stated that we can also adjust our HRA 

to keep the same out of pocket costs to the employees. There was a discussion over which 

deductible would be most cost effective. 

 

PHIL BECK asked what the estimated plan costs is? Mrs. Crockett stated that the plan costs will 

be the premiums and the cost of the HRA funding if everyone maxes out. He stated that his 

hopeful goal is that the employees can keep their same doctors, the out-of-pocket costs remain 

the same and the lowest cost to the township. Mrs. Crockett went over both costs with the board 

for those deductibles/plans that she just introduced. Mr. Beck wanted to know if we could lock 

into the same rate for 3 years. Mrs. Crockett stated no, the medical insurance companies do not 

lock in rates for multiple years. Mr. Beck asked Mr. Grossi if he felt that this was okay. Mr. 

Grossi stated that this was much better than what was originally quoted. Mrs. Crockett asked 

how much the employees pay. Mrs. Lapensee stated zero. Mr. Grossi stated that they could 

always make the employees start paying in the future. Mrs. Crockett stated that the entity is 

required to at least pay for 50% of the costs.  

 

KEN BRYANT asked about COBRA and how that is handled. Mrs. Crockett stated that because 

we are under 20 employees, we do not have to provide COBRA. He asked when this new plan 

will go into effect and how does that affect the deductibles. Mrs. Crockett stated that it will go 

into effect on August 1, 2022, and if someone has already met their $3,000.00 dollar deductible, 

then Medical Mutual will now say they have an additional $2,000.00 deductible for the rest of 

the year. She stated that they will adjust everyone’s balances once they know what the balances 

are as of August 1, 2022.  

 

Mrs. Lapensee asked which plan they wanted to choose. Mr. Bryant stated that they want the 

$5,000.00/$10,000.00 plan with a $4,000/$8,000.00-dollar HRA reimbursement amount. 

 

Mrs. Crockett asked if they wanted to talk about dental, vision, life, and short-term disability. 

Ms. Leis asked when we need to decide that. Mrs. Crockett suggested that we have good plans 
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now and she would just recommend that we stay with them. She stated that she looked at 

comparable plans and there would be a slight increase of 2% for the dental. She stated that they 

do not have a plan that matches what we have now and would be more expensive (6% increase) 

and the allowances are more. Mrs. Lapensee asked about the voluntary plans. Mrs. Crockett said 

that they will not find anything comparable so she would stay with Principal, and she could 

continue to be our broker for the Principal policies.  

 

Roll call vote was as follows: Ms. Leis – ‘aye’, Mr. Beck – ‘aye’, Mr. Bryant – ‘aye’. Motion 

passes. 

 

JODIE LEIS made a motion to approve Resolution G2022-82 – Resolution Authorizing the 

Township Administrator to Change Health Brokers and Sign an Agreement with Burnham and 

Flowers for Medical, Dental, Life and Vision Benefits for the Elected Officials and Employees 

of Symmes Township. Mr. Beck seconded the motion.  

 

Roll call vote was as follows: Ms. Leis – ‘aye’, Mr. Beck – ‘aye’, Mr. Bryant – ‘aye’. Motion 

passes. 

 

JODIE LEIS made a motion to approve Resolution G2022-84 – Resolution Authorizing the 

Township Administrator to Change Health Reimbursement Account Providers and to Sign an 

Agreement with Burnham and Flowers for HRA Benefits for the Elected Officials and 

Employees of Symmes Township. Mr. Bryant seconded the motion. Discussion continued. 

 

Mrs. Lapensee asked the board what they would like to HRA to cover. Mr. Bryant stated that 

they only want it to cover medical and prescription costs. Mrs. Crockett stated that when 

Burnham and Flowers originally set up the plan in 2013, it was set up as an HSA and when it 

was changed in 2016 to an HRA, they never changed it in the computer, and it allowed for all 

those other expenses to be reimbursed that were outside the medical and prescriptions. Mrs. 

Lapensee stated that the original paperwork from 2016 was approved for medical and 

prescription costs only. Mrs. Crockett stated that they will change it so that it only covers the 

medical and prescription costs only. She stated that eye surgeries or dental surgery is a covered 

expense under the medical plan but must be medically necessary and then the HRA can cover it. 

Mr. Bryant asked about out-of-network costs would be covered. Mrs. Crockett stated that they 

can set it up to cover the out-of-network costs, but people need to understand that the out-of-

network costs do not count toward your deductible. Mrs. Crockett stated that out of state kids are 

in network as long as they go to Aetna provider. She stated that if it is a true emergency and they 

go out of network, then it would be covered as an in-network expense. Mr. Bryant asked if the 

HRA program we have now cover out-of-network costs? Mrs. Lapensee stated that she does not 

know the answer to that. She stated that she found out just this year that we could use our 

previous HRA for items outside of the medical and prescriptions. Ms. Leis stated that she thinks 

we should have it in there just in case.  

 

Roll call vote was as follows: Ms. Leis – ‘aye’, Mr. Beck – ‘aye’, Mr. Bryant – ‘aye’. Motion 

passes. 

 

NEW BUSINESS 

 

None. 

 

EXECUTIVE SESSION 

 

None. 

 

Ms. Leis made a motion to adjourn the meeting. Mr. Beck seconded the motion, and the roll call 

vote was as follows: Mr. Beck – ‘aye’, Mr. Bryant – ‘aye’, Ms. Leis – ‘aye’.    

 

Meeting adjourned at 6:24 p.m. 

 

Approved: 
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________________________   ____________________________   _______________________ 

Jodie L. Leis, President    Philip J. Beck, Vice-President     Kenneth N. Bryant, Trustee  


